
Health, Safety and Wellbeing Policy Statement 

NewPower Energy Services (NESL) believes that a positive and proactive health, safety, and 
personal wellbeing culture, integrated with every aspect of our business, provides a sound 
foundation for our business success and trust within the communities we operate. 

We do everything we can to ensure all our employees, contractors, visitors, and members of the 
public stay healthy and safe. We care about and take personal accountability for ourselves, each 
other, and those who work with us. 

NESL is committed to investing in good practice health, safety and personal wellbeing systems 
and practices so that our workplaces are healthy and safe. 

To achieve our goals and commitment, we will: 

• Identify, eliminate, and manage hazards and risks.
• Design, construct, maintain, operate, and decommission our plant and equipment so that

we minimise the risk of serious harm and significant property damage.
• Comply with all relevant laws, regulations, codes of practice, industry standards, and safe

operating procedures.
• Attain continuous improvement through our systems, objectives, targets, 

monitoring, and review.
• Consult and engage with our employees on matters relating to the management and

promotion of workplace health, safety, and wellbeing.
• Employ safe working systems and assign sufficient resources to deliver on our obligations.
• Ensure our people are trained, competent, and demonstrate commitment to health and

safety.
• Empower our people to take responsibility for their health and safety and the health, 

safety and wellbeing of others.
• Establish and integrate health and wellness programmes as part of our commitment to

the safety of our people.
• Consult, co-operate, and co-ordinate our activities with other PCBU’s where we share

responsibility for health and safety.

• Ensure accurate and timely reporting and investigation of incidents to identify underlying
causal factors, and to take appropriate corrective actions to prevent their reoccurrence.

• Ensure we have the capability to effectively respond to emergencies.

Everyone at NESL, Infratec and NewPower Energy (NEL) understands their personal and shared 
responsibilities for ensuring a healthy and safe workplace. 
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